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1. Purpose of this report

1.1 To update Panel members on the development and implementation of 
Government’s T Levels programme.

1.2 To seek the Panel’s views in relation to T Levels. Panel members will also 
receive a presentation alongside this report at the meeting.

2. Information

Background

2.1 Panel Members have previously received presentations on the Government’s 
new T Levels programme1. T Levels are being developed as a result of 
commitments made in the Post-16 Skills Plan, which was a response to the 
Independent Panel on Technical Education (the widely quoted Sainsbury 
Report).

2.2 T Levels are new courses which will start roll out from September 2020, which 
will follow GCSEs and will be equivalent to three A Levels. These 2-year 
courses have been developed nationally in collaboration with employers and 
businesses with the aim of ensuring that the content meets the needs of 
industry and prepares students for work. They will offer students a mixture of 
classroom learning and ‘on-the-job’ experience during an industry placement 
of around three months. They are intended to provide the knowledge and 
experience needed to access skilled employment, further study or a higher 
apprenticeship.

1 1 September 2018 and 2 March 2018



2.3 The Institute for Apprenticeships (IfA) and Technical Education is responsible 
for the content of T Levels and the Department for Education (DfE) will provide 
funding for delivery.

2.4 The first three T Levels (digital production, design and development; design, 
surveying and planning; education) will be available at selected colleges and 
schools (providers) across England in September 2020 (Barnsley College, 
Notre Dame Catholic Sixth Form College, Shipley College and York College in 
the City Region)2. This means pupils who entered year 10 in September 2018 
will be the first to be able to study them. 

2.5 The development model is that employers and providers work together to 
develop each T Level, with support from DfE and IfA. Groups of employers 
define the skills and requirements for each T Level course by participating in
 T Level panels. This is intended to ensure that students taking T Levels will 
develop the technical knowledge and skills required by employers in that 
industry.

2.6 The T Level panels develop the content for the qualification based on the 
same standards as apprenticeships. These are then tested and reviewed with 
students, education providers and employers.

2.7 T Level courses will include the following compulsory elements:

 A technical qualification, which will include:
- Core theory, concepts and skills for an industry area,
- Specialist skills and knowledge for an occupation or career.

 An industry placement with an employer.
 A minimum standard in maths and English if students have not already 

achieved them.

2.8 Students who pass all the elements of their T Level will receive a nationally 
recognised certificate which will set out the details of what they have achieved 
on the course. This certificate will include:

 An overall pass grade for the T level, shown as pass, merit or distinction.
 A separate grade for the occupational specialism, shown as pass, merit of 

distinction.
 A separate grade for the core component, using A* to E.
 Grades for maths and English qualifications.
 Details of the industry placement.

2.9 DfE has confirmed that T Levels will be awarded UCAS points equivalent to 
three A Levels but there has been no further information beyond this. It should 
be noted that not all universities use tariff points in their entry requirement and 
offers. 

2 These providers are now eligible to bid into the T Level Capital Fund to build new facilities and upgrade 
equipment. Fund was launched on 30 January 2019.

https://www.gov.uk/government/publications/t-level-panels-membership


Timeline

2.10 The key dates for the T Level programme are:

 Summer 2019 – Detailed funding information available for 2020 providers 
and indicative T Levels funding allocations

 Autumn 2020 – First T Level programmes start:
o digital production, design and development (digital industry)
o design, surveying and planning (construction industry)
o education (education and childcare industry)

 Autumn 2021 – T Level courses start:
o building services engineering
o digital business services
o digital support and services
o health
o healthcare science
o onsite construction
o science

Combined Authority / LEP policy position

2.11 The principle of a strong and equitable technical route for young people is 
broadly welcome but this needs proper investment in Further Education, which 
has seen its funding cut significantly in the last decade and lags behind 11-16 
and Higher Education funding on a per pupil basis. This has all been fed back 
to DfE on numerous occasions by officers, both directly and via consultation 
responses. 

2.12 The Combined Authority and the LEP are focusing on increasing the number 
of apprentices in the City Region. 

Proposed next steps

2.13 DfE sees T Levels as being locally managed/influenced and is encouraging 
LEPs and T Level providers to work together to ensure there are sufficient 
industrial placements available. However, the current T Level development 
may risk taking young people away from apprenticeships at age 16-18. The 
work placement requirements place an extra burden on employers and add to 
the significant requirements already placed on them e.g. schools work 
experience, internships, vocational related placements.  

2.14 The Combined Authority and LEP can include T Levels in their current 
programmes to raise awareness among young people, schools, parents and 
key influencers. This may include the Enterprise in Education programme and 
including them in Delivery Agreements reviews and reports with FE Colleges.

2.15 Once more information is available at a national level, the Combined Authority 
and LEP will use business-facing communication channels to raise awareness 



of T Levels and the implications for businesses. Awareness can also be raised 
through the Employment Hub which will engage with businesses. 

2.16 It is proposed that the Employment and Skills Panel will take on the functions 
of a Skills Advisory Panel in 2019. This remit includes a responsibility to 
ensure that the range of T-Levels available in each local area addresses local 
labour market needs, there is no new funding associated with this 
responsibility.  This issue is considered in more detail in the accompanying 
paper on Skills Advisory Panels.

2.17 The key questions for the Combined Authority and the LEP relate to the 
promotion of T Levels and ensuring that T Levels meet local needs.  

3. Financial Implications

3.1 There are no financial implications directly arising from this report.

4. Legal Implications

4.1 There are no legal implications directly arising from this report.

5. Staffing Implications

5.1 There are no staffing implications directly arising from this report.

6. External Consultees

6.1 No external consultations have been undertaken.

7. Recommendations

7.1      That Panel members consider the report and give guidance, reflecting on their 
thoughts, views and understanding of T levels, as to future priorities and role 
of the LEP / Combined Authority in relation to preparing for the roll-out and 
awareness raising of T levels.

7.2 That Panel members agree that a focus of the LEP / Combined Authority 
should be on the quality of workplace encounters whether this is via 
Apprenticeships, T Levels, and other qualifications as well as work 
experience.

7.3 That the Panel note the role of the SAP/ESP in relation to the shaping of T 
level provision.

8. Background Documents

None.



9. Appendices

None


